CZECH REPUBLIC
	
	2013 CSRs
	State of play

	1
	Implement as envisaged the budget for the year 2013 so as to correct the excessive deficit in 2013 in a sustainable manner and achieve the structural adjustment effort specified in the Council recommendations under the EDP. For the year 2014 and beyond, reinforce and rigorously implement the budgetary strategy, supported by sufficiently specified measures, to ensure an adequate fiscal effort to make sufficient progress towards the medium-term objective. Prioritise growth-enhancing expenditure including committing on time remaining projects co-financed with EU funds under the current financial framework. 
	According to the Commission 2014 Winter Forecast, the general government deficit in 2013 reached 2.7% of GDP and is expected to remain below the 3% of GDP threshold also in 2014. The durability of the correction of the excessive deficit is however not ensured in 2015 when the deficit is projected to reach 3.3% of GDP. Moreover, fiscal effort is projected to be below the recommended effort.  

With respect to growth-enhancing expenditure, public investment continued its sharp decline in 2013 and no real prioritisation of growth-enhancing expenditure could be observed. Despite some progress in the absorption of EU Funds, automatic de-commitment could not be avoided in 2013 and will affect most likely also 2014 and 2015. 

	2
	Reduce the high level of taxation on labour by shifting taxation to areas less detrimental to growth, such as recurrent taxes on housing and vehicle circulation taxes. Further reduce discrepancies in the tax treatment of employees and the self-employed. Improve tax compliance and reduce compliance costs by establishing the Single Collection Point and harmonising the tax bases for personal income tax and social and health contributions.
	Only marginal measures were taken (an increase of one-off real estate transfer tax, some changes to the deductibles for self-employed). Taxation of labour has not been reduced and no changes have been proposed to the recurrent tax on housing and the vehicle circulation tax. The already adopted labour taxation reform planned for 2015 is likely to be abolished. 
The Single Collection Point will probably not be implemented in 2015 as originally envisaged, though there are initial plans for harmonisation of tax bases for personal income tax, social and health contributions. Some progress was made in the area of tax compliance, in particular in VAT. 

	3
	Increase the effective retirement age by aligning retirement age or pension benefits to changes in life expectancy, and review the indexation mechanism. Accompany the increase in retirement age with measures promoting employability of older workers and reduce early exit pathways. In particular, remove the public subsidy for the pre-retirement scheme. Take measures to significantly improve cost-effectiveness of healthcare expenditure, in particular for hospital care.
	Although CZ is among MS with a high risk in terms of long-term sustainability of public finances, no progress was observed to address this challenge. The planned path for statutory retirement age remained unchanged, rising slowly in particular for men. The newly introduced second pension pillar suffered from very low subscriptions in 2013 and may be removed. No significant actions were taken to promote employability of older workers. The public subsidy for the pre-retirement scheme was retained in 2013, although only very limited number of participants drew upon the benefits. New measures being considered include an increase in pension indexation compared to current rules and the creation of an advisory committee on further steps with the pension reform.
As regards cost-effectiveness of healthcare expenditures, the progress on streamlining hospital bed capacity and improving integrated care practices is limited.

	4
	Take additional efforts to strengthen the efficiency and effectiveness of the public employment service. Increase significantly the availability of inclusive childcare facilities with a focus on children up to three years old, and the participation of Roma children, notably by adopting and implementing the law on provision of childcare services and strengthening the capacities of both public and private childcare services.


	There has been some increase in resources on the side of the Public Employment Service. The Public Employment Service still appears to show limited effectiveness in terms of activating the unemployed, notably from vulnerable groups (women with children, older workers, Roma). The activation of registered unemployed stays among the lowest figures among the EU countries and the number of participants in requalification programmes is falling. 

No progress on childcare, notably with respect to childcare for 0-3 year-olds. The number of rejected applications for kindergarten entry continued to raise steeply in 2013. Among Roma children less than 30% attend a pre-school facility. 

New measures are being considered by the Government:  

(i) Law on private child groups. (ii) Increasing funding for childcare facilities (iii) Increasing the quality of childcare. (iv) Widening the capacity: the last year of pre-school will be made compulsory. It is also envisaged to bring down from 2.5 to 2 years the age for joining pre-school education. (v) More flexible working relationships, notably part-time work. 

	5
	Ensure implementation of the anti-corruption strategy for 2013-2014. Adopt a Public Servants Act that should ensure a stable, efficient and professional state administration service. Improve the management of EU funds in view of the 2014-2020 programming period. Strengthen the capacity for implementation of public tenders at local and regional level.
	Some actions of the anti-corruption strategy implemented (but not the key legislative ones). 

Public Servants Act has not been approved yet but discussions are ongoing. 

Despite some progress in the absorption of EU Funds, automatic de-commitment could not be avoided in 2013. 

No measures taken to increase capacity of public tenders at local and regional level. Instead, public procurement rules were made less strict in 2013, effectively undoing some key measures increasing transparency adopted in the 2012 Public Procurement Act.

	6
	Establish a comprehensive evaluation framework in compulsory education and take targeted measures to support schools that rank low in educational outcomes. Adopt measures to enhance accreditation and funding of higher education. Increase the share of performance-based funding of research institutions.
	The legislative process leading to a new Higher Education Act is on hold. The initial reform proposal (agreed with the key stakeholders/academia in 2013) aims inter alia at enhancing and simplifying the accreditation process, encouraging the diversification of Higher Education Institutions (HEI) with the introduction of standards for research, academic, professional institutions, improving governance and ensuring longer-term funding for the HEIs. 

A transitory mechanism for the allocation of funding to research institutions is in place for 2014 and the coming years; new rules are being developed in the meantime. Spending on R&D in terms of GDP rises. Tax deductibility of R&D expenditure was increased as of 2014.


	7
	Drawing on the on-going review, proceed with a reform of regulated professions, by reducing or eliminating entry barriers and reserves of activities where they are unjustified. Take further measures to improve energy efficiency in the buildings and industry sectors.
	Reform of regulated professions is progressing slowly, a binding "roadmap" is missing.

CZ set an indicative national energy efficiency target in September 2013 (under the Energy Efficiency Directive), and submitted its report on national measures in December 2013. The measures are non-binding and depend heavily on public financing. 


